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A MESSAGE FROM THE
BUSINESS MANAGER

Brothers & Sisters:

As we reach the end of July, summer is in full swing with longer
days, warmer temperatures, and our yearly dose of smoke from the
wildfires. It is important to remember to take care of yourself
during these conditions. Developing “habits” that assure both
physical and mental health are essential.

Staying hydrated, wearing appropriate clothing, and taking breaks
in cool areas are all actions that an individual controls on the job.
These actions, combined with the awareness of heat-related
illnesses, contribute to a physical wellbeing that helps to ensure that
you perform your job safely and ensure that you return home to
your loved ones each day.

Just as important as physical well-being is our mental health.
Summer often brings increased workloads, family activities, and
financial pressures that can leave us feeling stretched thin. It is
important to take the time to recharge and enjoy moments with
family and friends that provide a life-work balance. Setting
boundaries, prioritizing time off when possible, and being present
in our lives away from the job helps prevent burnout and keeps us
grounded.

On July 11™ IBEW LU 112 held it’s annual golf tournament.
Thank you to Moses Torrescano for all the time and effort he put
into making this year’s tournament a success. The team of Matt
Remillard, Troy Teal, Skyler Chestnut, and Rolli Valdez took home
first place. The top “all IBEW” team consisted of Hunter Walls,
Chance Flore, Slade Gritz, and Robert Walls. The last place team
and winner of the Dumpster Fire Award consisted of Kody Bartlett,
Keith Bartlett, Jace Schenck, and Chris Quintana. I hope everyone
had a great time. We are planning to have a second tournament in
an outlying area within our jurisdiction later this year. As we get
this date and location set we will be sure to get the info out to
everyone.

On July 18" our Sound & Communication unit held their wage
allocation meeting. The unit had $2.75 to allocate. The members
present at the meeting made the following allocations:

$1.50 to Wages, $.83 to Retirement, $.25 to Insurance, and $.17 to
SBA

Thank you to those members who took the time to show up and
participate in this allocation. In Solidarity, Travis Sellers

CALL THE HALL TO PUT YOUR NAME ON
THE LIST FOR TICKETS

Go to the Local’s website for details

FARM CITY FAIR § RODEO-HERMISTON
Aug 12—-15
BENTON FRANKLIN FAIR PARADE—Aug 22nd

BENTON-FRANKLIN FAIR &§ RODEO
August 25th—29th

SEATTLE MARINERS—SEPTEMBER 5th

LABOR DAY SPECTACULAR CAR RACES—W. RICHLAND
September 5th & 6th

BLDG. TRADES LABOR DAY PICNIC ~-KENNEWICK
September 7th

L.U. 112 ANNUAL PICNIC—KENNEWICK — September 12th

Retirees’ Vreakfast

FRIDAY, AUGUST 7th @ 9:00 a.m. AT THE HALL

< X
) FAIR-RODEQ - ICNIC - CONHUNTY §

ORGANIZING REPORT

Oregon Building Codes Division Licensing Update

We want to keep our members informed about some ongoing
issues with the Oregon Building Codes Division (BCD) that
continue to impact electricians seeking an Oregon license through
reciprocity or by qualifying to take the Oregon General
Journeyman examination. Over the past several months, BCD has
continued to tighten its interpretation of licensing requirements.
Unfortunately, the process has become increasingly difficult for
applicants, particularly those who did not complete a registered
apprenticeship program.

For members who did not complete a registered apprenticeship,
obtaining a Washington Master Electrician license may be the
most straightforward path to eventually obtaining an Oregon
license. While every individual's situation is different, we
encourage anyone considering Oregon licensure to contact the
Hall before beginning the process so we can help you determine
the best path forward.

One of the biggest challenges we are seeing involves
documenting work experience. BCD is no longer allowing Local
112 to verify or sign off on specific categories of experience.
Instead, applicants must obtain those verifications directly from
each employer where the work was performed. For members who
have worked for numerous contractors over the course of their
careers, this can become a lengthy and frustrating process.

Additionally, BCD has changed its position regarding reciprocity
hours. In the past, Local 112 has routinely verified the 1000 hours
required under the reciprocity agreement whether the employer
was available or not. We have successfully assisted members in
this manner many times since the reciprocity agreement was
established. BCD is now taking the position that if a contractor is
still available to verify those hours, they will not accept
verification from the Local. This represents a significant departure
from past practice and has created additional hurdles for many
applicants.

Local 112 continues to work directly with BCD leadership to seek
clarification and advocate for a licensing process that is fair,
consistent, and practical for our members. We have raised
concerns regarding changing interpretations, inconsistent
guidance, and the increasing administrative burden placed on
applicants.

If you are considering obtaining an Oregon license, whether
through reciprocity or by qualifying to take the examination,
please contact the Hall. We can help you understand the current
requirements, identify potential obstacles, and develop a strategy
before you begin gathering documentation.

As always, we will continue to keep the membership informed as
these issues develop and will advocate for policies that provide fair
and reasonable access to licensing in Oregon. If you are
experiencing any difficulties with the reciprocation process or
proving your experience in order to test, please contact the hall.
Rylan Grimes, Lead Organizer

AUGUST MEETINGS
Tri— Cities August 6th 7 :00 pm
Hermiston August 13th 7:00 pm
Yakima August 20th 7:00 pm
Executive Board August 27th 5:30 pm
EWMC August S5th 6:00 pm
Veterans Comm. August 11th 6:00 pm
RENEW August 12th 6:00 pm
Safety Comm.  August 18th 6:00 pm
Women’s Comm August 19th 6:00 pm

Tnternational Brotherhood of Electrical Workers

~~Leading The Electrical Industry ~~
114 N. Edison Street, Kennewick, WA 99336 ~ (509) 735-0512 Phone www.ibewlull2.com
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COLUMBIA BASIN APPRENTICESHIP & IEEW HEALTH & WELFARE
%‘f\ﬂm%AL  JOURNEYMAN TRAINING TRUST FUND

INVITES YOU AND YOUR ELIGIBLE
DEPENDENTS TO PARTICIPATE IN THE

2026 COALITION HEALTH FAIR

You must pre-register

Pasco

As we prepare for the upcoming school year,
classes will begin in September. We currently
have a first-year apprentice class size of 100
apprentices, demonstrating continued growth

ALLIANCE

IBEW 112 4 NECA

and interest in our program.

Book pick-up will take place in August, and apprentices will receive their class
schedules for the upcoming year at that time.
October 10th - 8am —12pm

Plumbers and Steamfitters Local 598
1328 N Road 28, Pasco, WA

LAB TESTS AVAILABLE AT THE

HEALTH FAIR
Testing is available to adults over age 18.

Reminder: Apprentices should notify their employers of all scheduled school
weeks for the upcoming year as soon as schedules are received. Early
communication helps employers plan workloads and staffing throughout the
year.

VEEP Continues to Grow - The Veterans Electrical Entry Program
(VEEP) has been extremely popular this year. We have seen a noticeable
increase in VEEP graduates expressing interest in joining IBEW LU 112.

VEEP is a program designed to help military personnel transition successfully
into civilian life by providing a direct pathway into the electrical trade. Through
industry-focused training and career development opportunities, VEEP equips
veterans with the skills and experience needed to begin rewarding careers in the
electrical industry. Geoff Arends, Training Director

Pre-registration for lab tests and flu shots opens
on August 3rd at www.coalitionhealthfair.org

Pre-registration closes three Thursdays before
the fair unless a date reaches maximum
capacity prior to the scheduled close.

Visit the pre-registration website for more
information on the following screening tests paid
100% by your health plan at no cost to you: You
UNION NIGHT must pre-register.

SATURDAY, SEPT. 5th Chemistry / Hematology Profile / A1C

Local 112 has purchased tickets, so call the hall for Thyroid Screen Vitamin D Test
your free tickets. You can ride the bus provided by
the hall or drive on your own.

Fun Family Event ! (for those age 40 and older)

Prostate Disease Screen

This health fair is brought to you by your
Health Plan, through participation in the
Pacific Health Coalition.

FLU SHOTS: The Trivalent flu vaccine is offered
to eligible participants age 9 and over (pending
vaccine availability) and paid by the Coalition.

High dose is not offered.

SAFETY SDOT

The Standard We Should Expect

Clean and accessible restrooms are a shared issue across jobsites. It doesn’t
matter if you’re working in Washington or Oregon, on a small tenant
improvement or a large data center. Every worker deserves basic facilities that
are clean, stocked, and easy to access.

SISTERS IN SOLIDARITY 112

OSHA requires employers to provide enough restroom facilities for the number
of employees on the job, keep those facilities clean and serviced, and make sure
workers have a place to wash their hands. Both Oregon and Washington enforce
these minimum standards on construction jobsites, with Oregon having
additional sanitation requirements in certain situations. These aren’t
conveniences, but rather basic workplace protections.

Reminder that July is election month for the
Women’s Committee and we will be electing a
new Chair, Vice-Chair and Recording Secretary.
Our new “Storm” coin is out and available for
purchase at the hall @ $15.75 and we follow the
coin policy set up by the Executive Board at the
beginning of the year. We have chosen ten Sisters
and one Brother to attend the Tradeswomen Build
Nation conference, which is going to be in
Houston Texas, October 9" through the 11", We
would like to thank the Executive Board and the
membership for this amazing opportunity.
Meetings are held on the third Wednesday of
every month at the hall with dinner being served
at 6:00 pm. Everyone is welcome to attend.

Poor sanitation creates real safety hazards. Workers avoid drinking water
because they don’t want to use a dirty restroom. Hands don’t get washed before
lunch. Illness spreads through the crew, and during the summer, the risk of
dehydration and heat-related illness only increases.

Meeting OSHA’s minimum requirements is where we start, not where we stop.
Whenever possible, let’s also make sure our Sisters in the field have access to
their own dedicated restroom. It’s a simple step that shows respect and helps
create a jobsite where everyone is treated professionally.

If the sanitation on your jobsite isn’t meeting the standard, speak up. Start with

your foreman or steward. If the issue isn’t corrected, remember that every
worker has the right to report unsafe or unhealthy conditions without fear of
retaliation. The standard we should expect is simple: clean restrooms, clean
hands, and a safe, healthy, respectful place to work.

Teresa Sawyer-Chair

BUY
“MADE IN U.S.A.”

Dylan Alegria, Committee Member
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