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A MESSAGE FROM THE
BUSINESS MANAGER

Brothers & Sisters:

The month of May, observed as Mental Health Awareness Month,
is dedicated to raising awareness about mental health and
promoting the importance of emotional well-being. Encouraging
members to have open conversations about anxiety, depression,
stress, and other mental health challenges that affect millions of
individuals is our goal. By increasing understanding and
eliminating stigmas, we can create an environment where our
members can feel comfortable seeking help.

One of the main goals of Mental Health Awareness Month is to
provide education about the importance of self-care and the
resources that are available. For members of IBEW LU 112, the
following resources are available: Teladoc (800-835-2362), 112
Employee Assistance Program (800-777-4114), and the
National Suicide & Crisis Lifeline (988). Accessing these
resources can have a positive impact on improving mental health
and emotional well-being.
ALLOCATION MEETING

At a specially called meeting on April 11, 2026, the members of
IBEW LU 112 allocated the June 1, 2026, raise as follows:

Wages:  $3.00 increase

SBA: $ .50 increase
$.25 of the increase to the SBA will be moved to the Health &
Welfare to cover an upcoming increase, per action at the H&W
Trust meeting on April 30, 2026.

CRIBBAGE TOURNAMENT

April 25" was our first cribbage tournament hosted by the
RENEW Committee. Eighteen members turned out for the
tournament. Joey Aikala won the singles tournament, Elijah Bork
and John Weis paired up to win the team tournament, and Erik
Burton received the ‘Got Skunked’ participation award. Thank
you to all who participated, the EWMC and Women’s Committee
for providing food, and to Jeremey Hawkins for the amazing
boards for the winners.

CINCO DE MAYO PARADE

On May 2", fifteen IBEW LU 112 members and their families
participated in the Pasco Cinco de Mayo Parade. We had over
forty people participate either by throwing candy, riding on the
trailer, or by talking to the public as we rolled through town.

UNION SPORTSMEN’S ALLIANCE YOUTH FISHING
DAY.

On May 2™, over 200 kids had the opportunity to fish at the Hood
Park Ponds in Burbank. This opportunity is made possible by the
continued partnership of Union Sportsmen’s Alliance, IBEW LU
112, the Army Corpe of Engineers and Central Washington
Building and Construction Trades Council. Over twenty
volunteers from the Trades took time to participate in handing out
fishing poles, serving food, and assisting with the fishing.

GAME NIGHT

On May 15" our first game night was hosted by the RENEW
Committee. In total, over fifty people participated in the event.
Magic the Gathering was the big draw, with a beginner and
advanced tournament. IBEW LU 112 member, Austin Arndt, was
the winner of the advanced tournament.

Thank you to the members and staff of IBEW LU 112 for making
these and the upcoming events possible. The hard work and effort
it takes doesn’t go unrecognized.

Retirement: $.30 increase

ORGANIZING REPORT

Ovegon Licensing Wiued Continue

Over the past several months, Local 112 has been working with multiple
members attempting to obtain approval from the Oregon Building Codes
Division to sit for the Oregon General Journeyman Electrician exam.
Unfortunately, we continue to encounter inconsistent interpretations,
excessive administrative burdens, and unclear standards from BCD
regarding out-of-state applicants.

For members who did not complete an Oregon state-approved
apprenticeship, Oregon requires proof of 16,000 hours of “lawful work
experience” to qualify to test. Those hours must also be broken down
into specific work categories such as commercial, industrial, residential,
signal and control, troubleshooting, underground, material handling, and
finish work.

The problem is not simply the requirement itself; it is the ever-changing,
and often unclear, interpretation of those requirements.

Approximately five years ago, I was told that trainee hours would not
count toward Oregon licensing eligibility. Based on the information I
was given at the time, I shared that understanding with members
throughout our Local. We later learned that information was inaccurate
and that all lawfully obtained hours could in fact, count towards
eligibility. Unfortunately, that misinformation may have caused some
members to delay pursuing Oregon licensure, potentially costing them
years of higher wages and opportunities they otherwise may have been
eligible for.

That experience highlights the larger issue we continue to face: we are
attempting to navigate a process where guidance and interpretations
appear to shift over time or vary depending on the application. In other
cases, applicants have spent significant time gathering documentation
only to later be told additional breakdowns are required that were never
previously requested.

For years, Local 112 has worked to prepare and complete these
affidavits on behalf of our members using the records available to us.
Recently, however, BCD has increasingly required hours to be broken
down contractor-by-contractor and category-by-category in ways that
were not previously required or clearly communicated. This evolving
standard has created a substantial administrative burden not only on
applicants, but also on Local 112 who are attempting to help members
navigate the process in good faith.

Our brothers and sisters, who have lawfully obtained the required
experience should have a clear, transparent, and consistent pathway to
licensure.If you have been denied the ability to test in Oregon, have
received conflicting information from BCD, or are currently struggling
through the application process, please reach out to the hall. The more
information and examples we gather, the better equipped we are to
identify patterns, advocate for our members, and push for a fair and
consistent process. Rylan Grimes, Lead Organizer

JUNE MEETINGS
Tri- Cities
Hermiston
Yakima
Executive Board

June 4th 7 :00 pm
June 11th 7:00 pm
June 18th 7:00 pm
June 25th 5:30 pm
June 3rd 6:00 pm
June 2nd 6:00 pm
June 9th 6:00 pm
RENEW June 10th 6:00 pm
Women’s Comm. June 17th 6:00 pm
No PAC Committee meeting in June

EWMC
Veterans Comm.
Safety Comm.

There are plenty of upcoming opportunities to
participate in the Local’s events. Upcoming
event’s include: Dust Devil, Yakima Pippins and
Walla Walla Sweets baseballgames, car races, boat
races, parades, a Mariners game and our Local
Union picnic and Christmas party. For more  information on these
events, please contact the hall or talk to your Executive Board members.

Tnternational Brotherhood of Electrical Workers

~~Leading The Electrical Industry ~~
114 N. Edison Street, Kennewick, WA 99336 ~ (509) 735-0512 Phone www.ibewlull2.com
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COLUMBIA BASIN APPRENTICESHIP &
.'f.'ﬁ%:;\'; m%A'- JOURNEYMAN TRAINING

This has been a strong year for the apprenticeship
program, with over 80 new apprentices brought in,
including continued recruitment of VEEP
graduates into the 01 Apprenticeship.

ALLIANCE

IBEW 112 # NECA

We recently celebrated a successful graduation, with 47 apprentices completing
the program and advancing their careers as Journeyman Wiremen. Their
achievement reflects the hard work and dedication of both the apprentices and
the training staff.

This year’s Outstanding Apprentice, Charlie Boden, has been selected to attend
the National Training Institute (NTI) alongside JATC staff. At NTI, Charlie will
participate in leadership training, engage with ETA education at the national
level, and connect with other top apprentices from across the country. This
annual event is held in Ann Arbor, Michigan, and is a great opportunity to
showcase excellence within our program.

In addition, Zach Brown earned top honors among his graduating peers and will
represent the class at the Western States Competition, hosted by Local 11 in Los
Angeles, California. The competition was highly competitive, and Zach’s
performance stood out. The JATC is confident he will represent the program
well and perform at a high level. Geoff Arends, Training Director

2026—2027 SCHOOL YEAR IBEW LOCAL 112

The Executive Board has approved the award

of up to ten scholarships at $5,000 each for the

upcoming  2026—2627 school year. These

scholarships are available to the sons and ola L—P
daughters of IBEW 112 members who are

graduating seniors or current college students.

Information is available at the hall or on the Local’s website. Applicants
must return their application along with a 500 word essay to Local 112’s
office no later than July 12, 2026.
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SAFETY SDPOT

HEAT STRESS—A REAL HAZARD

Summer heat is here, and on our jobsites that means heat stress becomes a real
hazard. Long hours, direct sun, layers of PPE, and physical work can catch up to
you fast. Heat exhaustion and heat stroke are serious and can become life
threatening if ignored.

Know the warning signs. Heavy sweating, headaches, dizziness, nausea, muscle
cramps, weakness, and confusion are all signs your body is struggling with the
heat. If someone stops sweating, becomes disoriented, collapses, or loses
consciousness, call 911 immediately. Heat stroke is a medical emergency.

The best defense is prevention. Drink water and electrolytes throughout the day
and don’t wait until you feel thirsty. Take cool down breaks when needed, pace
yourself, and allow time to acclimate to the heat, especially early on in the
season.

Most importantly, watch out for each other. Sometimes the person suffering
from heat stress doesn’t realize how bad they’re getting, and pride can keep
people from speaking up when they should. If a brother or sister looks off, say
something. Early action can prevent a serious medical emergency.

Also remember that once you’ve experienced a heat related illness, you may be
more susceptible in the future. Take it seriously and give your body time to
recover before jumping back into extreme conditions. Stay hydrated, work
smart, and look out for one another.

Jason Brady, Committee Chair
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NO-COST PRIMARY CARE

e Preventative Care

e Chronic Condition Management
e Acute Care

e Medication Dispensary

e Laboratory Services

e Acute Pediatric Care (2+)
Call (509) 236-0649 to schedule an appointment

WELLP¢/WER

This benefit is under the IEEW Health & Welfare Plan

All politics are local. This
will be a busy year as ' n\ =

candidates have all filed for

office and will determine our

leadership for the next POLITICALACTION COMMITTEE
election cycle. All Local #112 members are
invited to attend our next meeting on June 9th at
6:00 p.m. for the endorsement of pro union
candidates.  Phil Wahner, Committee Member

o e V& . game night on Friday,

May 15th, featuring a

Magic the Gathering tournament. It was a success
with more than 50 people participating.

Congratulations to Austin Arndt for the win. I'd

like to give a special shout out to Gage Ritter and

TJ Carter for organizing the event. The next
RENEW meeting will be June 10th at 6:00pm at
the Hall. Michael Devine, Committee Chair

FEERIENT/ RENEW hosted a

é SISTERS IN SOLIDARMY 112

In April a few members volunteered their time at
the Career Expo held at Perry Technical College
in Yakima. There was a lot of interest in our
program, and we spoke to multiple individuals
about the opportunities that the IBEW has to
offer. Thank you to all who volunteered at this
event. Meetings are held on the third Wednesday
of every month at the hall with dinner being
served at 600 pm. Everyone is welcome.

Teresa Sawyer, Committee Chair
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Friday, June 5th @ 9:00 a.m. @ the hall
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https://www.tri-cu.com/ibew112perks/

